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First Semester
NO | COURSE COURSE TITLE CREDITS
CODE

1 EHM 512 | Fundamentals in e-Health 5

2 HSM 510 | International Healthcare Systems 4

3 HSM 514 | Principles to Healthcare Management 4
Second Semester

1 HSM 515 | Healthcare Ethics and Laws 4

2 HSM 518 | Healthcare Quality Management 5

3 EHM 517 | Health Research Methodology 5
Third Semester

1 HSM 516 | Human Resources Management in Health 5

2 EHM 513 | Statistics in Health Research 4
Fourth Semester

1 | HSM 521 Leadership and Change Management 5

2 HSM 523 | Health Finance and Project Management 5

3 HSM 531 | Graduation Project 3
Fifth Semester

1 HSM 522 | Health Economics 5

2 HSM 529 | Hospital Management 5
Sixth Semester

1 Elective Courses 4

2 HSM 519 | Healthcare Strategic Management 5
Elective Courses

1 | HSM 524 | Health Insurance 4




2 HSM 525 | Contemporary Issues in Health 4
Management

3 HSM 526 | Organizational Behavior in Healthcare 4

4 HSM 527 | Health Programs Planning and Evaluation 4

5 HSM 528 | Healthcare Marketing 4
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First Semester
& A ey oAl acl aleld)
1 EHM 512 5 IV daall il 5
2 HSM 510 A sall dpaall dle ) Aokl 4
3 HSM 514 Taall e s )y 8 sabe 4
Second Semester
1 HSM 515 Ll Ale L) oyl 85 cladial 4
2 HSM 518 sl Ao 5l 3 5m 51 5
3 EHM 517 alall Can ) alic 5
Third Semester
1 HSM 516 Al Al 3 ) 5all 51 5
2 EHM 513 dasall & gaill 8 clany) 1
Fourth Semester
1 | HSM 521 yuadll 503) 5 3oLl 5
2 HSM 523 donall o HLiiall 3] 5 o gad 5
3 HSM 531 T AT E 5 e 3
Fifth Semester
1 HSM 522 Al Cilala) 5
2 HSM 529 Sl 3)1) 5
Sixth Semester
1 GO ke 4
2 HSM 519 ol dde U Al iy 5y 5
Elective Courses
1 HSM 524 o) el 4
2 HSM 525 Lnall 5 5JaY) 35 pales Llad 1
3 HSM 526 aall Ao Il 3 aaall &l L) 4
4 HSM 527 Lnaal) el ) ayi g Jaydads 1
5 HSM 528 dnall dle I (33 5a 4
Courses Description < uial) la g

International Healthcare System HSM 510

The aim of this course is to focuses on health care systems in both developed and developing
countries and compare such systems with the Saudi health care system. The comparison is placed
on aspects related to curative and preventive activities, legislations and the components of the
health care systems. This course will equip students with knowledge on the evolution, rationale,
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approach and structures found in the health care systems. The course focuses on the Saudi Arabian
health care system but also provides opportunities to explore international systems t provided
information, comparison and contrast. Health care systems are examined in a range and work
settings including public, private health.

Statistics in Health Research HSM 513

This course will provide you with an introduction to statistical concepts, their use and relevance
in public health and health informatics. This course will cover descriptive analyses to summarize
and display data; concepts underlying statistical interference; basic statistical methods for the
analyses of continuous and binary data; and statistical aspects of study design. Specifically, topics
will include: sampling, probability distributions; sampling distribution of the mean; confidence
interval and significance tests for one — sample; two paired samples and two independent samples
for continuous data and also binary data; correlation and simple linear regression; distribution —
free methods for two paired samples; two independent samples and correlation; power and sample
size estimation for simple studies; and statistical aspects of study design analysis.

Fundamental of E — Health EHM 512

The goa; pf this course is to examine clinical, research, and administrative applications of
information technology applications used by healthcare professionals. The course will cover the
history of the field, an introduction to clinical data, electronic health records, decision support
systems, computerized order entry, and consumer applications. This course will also help you
understand the complexities involved in transforming health data into information and then into
knowledge. The course will help you become more familiar with various clinical support and
clinical information systems.

Introduction to Healthcare Management HSM 514

This course is an introduction that explains management as an integrated body knowledge and
shows how to apply it in healthcare organizations. An introduction to the principles of management
and leadership as the foundation for the administration of health care products and service delivery.
The evolution of management principles and practices are traced and bases for health care
administration are analyzed. Emphasis is on the management of global health care systems in
technological societies and the need for innovation and creativity in health care administration.
Focus is on mastering graduate — level critical thinking, writing, and ethical decision making skills.

Health Care Ethics and Laws HSM 515

This course probes ethical and legal issues at the heart of public health through an incisive selection
of government reports, scholarly articles, and relevant court cases. It encompasses global issues
that have changed the shape of public health in recent years. Also, the course includes discussion
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of classic legal and ethical tensions inherent to public health practice, such as how best to balance
the police power of the state with individual autonomy.

Health Finance and Project Management HSM 523

This course has been designed to be relevant for industry and will offer a range of activities that
participants may encounter in a typical workplace. The course links theory and practice through
the early introduction of theoretical concepts followed with application of this knowledge to
contemporary health care issues. The course content is transferable to a range of different
healthcare settings and focuses different areas including understanding the fundamentals off
financial management, budget management, development of business cases, understanding the
fundamentals of projects management, analysis and design project implementation and
finalization.

Leadership and Change Management HSM 521

This course includes a study and analysis of the leadership theories, styles, and tools to develop
student’s leadership abilities and skills needed to exercise leadership in organizations. The course
covers research perspectives and theories on leadership, leadership process, leadership and
situational differences, motivation and empowerment, work teams, organizational vision, culture
and values.

Health Care Quality Management HSM 518

Quality management in healthcare is crucial for healthcare organizations. Making quality
management patient — centric comes first. Adapting and implementing standards and tools is the
next step toward this. Everyone in the loop — from physicians to administrators to support staff —
needs to be aware of the importance of quality management in healthcare. The main purpose of
this course is to increase the students understanding about basic principles and techniques of
quality management in healthcare.

Health Care Marketing HSM 528

The aims of this course is to explore health care marketing as a management discipline, including
alignment with strategic and business planning, marketing management, and health care marketing
processes and techniques. This course provides an introduction to key concepts and theories, with
specific emphasis on developing and understanding of the organizational role of marketing in
health care.

Health Insurance HSM 524

The main purpose of this course is to make, the Health/Hospital Managers, understand the basic
concepts, and comparison between various types and how to overcome the challenges, in the field
of Health Insurance, its components, and the policy challenges created by its organization.



Organizational Behavior in Health Care HSM 526

This course aims to expose students to approaches and processes that can help in effectively
leading and managing others in organizations. The course will give students the opportunity to
appreciate what it takes to make a difference in their organization. The emphasis will be on creating
effective leaders and team members though a better understanding of leadership, power and
influence, managing conflict, working in teams, motivation, and navigating organizational culture
and change.

Graduation Project HSM 530

The research project provides an opportunity to conduct an original study on a health care
management topic that is of interest to the student. The project represents a more detailed
investigation into a topic that grows out of the student’s research proposal in the Research
Methodologies course HSM 517. The student requires an approval research proposal by a program
director prior to his/her enrollment in the course. During the course, the student shall execute
his/her research proposal and submit at the end, a scientific-sound research report.

Human Resources Management in Health Organization HSM 516

The aim of this is to equip the students with concept of human resources management in health
organizations and its importance and its activities. The course focuses on the development of
awareness of students the role of human resource to improve the performance of the health
organization. Also, the course will address topics of this course and strategic management,
organizational and technical aspects associated with the scientific methods in the field of human
resources planning and organizational needs on a scientific basis.

Hospital Management HSM 529

The essential factor of understanding how to effectively work, manage and lead in health services
is to fundamentally understand how health care systems are structured and operate. This course
will equip students with knowledge on the evolution, rationale, approach and structures in health
care systems. The course focuses on the Saudi Arabian health care system but also provides
opportunities to explore international systems to provide information, comparison and contrast.
Health care systems are examined in a range of delivery and work settings including public, private
health.

Jg——Bll Jay

Ladad) bl yal) L,ﬁdjﬂﬂ‘uhl\bgﬂ‘

Cmsdl e e S 1Y Uall il jall Fas At e Shala ol s g w85l ) S5 o
Lo 8 yina Al daala (e gl A0 g Amals (e Aumalal) B2l e Sala vl & ol
Lol Y 5 sl 5 3 ) G 055 0

A )3 gl (B B3l (e (ptiale (S 3 ady

(el sl die 488 pall 8 55 (Say) Lk e S 1Y) Al pall o dea ye 4381 5

nhwN PR

7



Agaalal) Al el 8 BBV e (w2) Jpi e QlUall Jgeas o slall s e J sl b iy
Ol sa s dnalall s ) (8 JEY) e (s an) s o Q) Jgeas (Oialall) Aa e Jsaill b il 7
Gl e (1 am) oo ) Jare Jiy VT e adi e "m0 e cplialall J s Ulall il jll salec
052 NS Al el Ganaddl)
LUl 5 Ol A o (65) o Ji Y Ly Gamalall Aalall ol pal) gl Slia) (Odiealall) dla ja Jsiill b idy 8
s e (e ALaSll Sl jaall (e 220 i) bl il je A il J sl Ja iy of (aita) audl) Gulaal 520 .9
s b L sle) ya me Aol 50 gl &3 Lo 3 5 Y B3 b AL
() 0o JB Y iy (19150 B LS ) Sl o)
(12 ) oo beSill @l ) Bl 8 ST s J YT -0
O AdiaSll ol il il ey W) Llad) bl ) ey b Jansil 2y Y cpaitiall andll (ulaal S5y g
Al ) (e (e sl e (55 ddle B ol 13) Llal) il jal) Sl e b Jamnsilly
Aaal e Jpeanll saaaall saal) Gpen bSOl aal Shia duie 3 sad) candad Y o-a
) bl all s el oSl Janal) Glodial 8 Aulueal) ¢l jaal) JAxi Y -
A3 ) g yall ASLadl) 2 A (e Lle Jgamnll Jla b o sy IS Aldlaa 3l -

gl Aalid) Ja g )
OBl i aasiall Al ja e Jaal) dga 288 50 -
A s 53 J il LA g Apad ) ALG Slial) -
A ¥ Lag o (Bl 0 GRS B0 ) -
M\QM‘JA!\BJLAQua.‘;aj"\:\m‘WJM\&J&AL&J&JJM&M\\A\ﬁd}‘L}ﬁ%\ -
b maliall 4y 5 Al Hal) deliall i i g ApaS) il pgiVana o oliy Al il b Alalid) 2y -
Alsalial) Jgaa

o

Cmadfiall s PABATIA(
) s (el (o Aluslial) o5

7100 720 %10 %40 710 720
£ senall 5_uall iy Al | Aeaadl AlEd | o) laal oSl Jandl)
5-3

Bddiza dpul )ndelu 45 JWS) o
e saaaall il JS JLS) o
JY e 275 (GPA (S Ji Jara e Jpanll o

el el 50y
AT Ay e Jpmall ((Jly 72000) = o el s geali ) o sme s JalS gy lllll o5l @

el 3 a2l JS e (Ul 18000) = o all s el b Al el Jilie Jlosd I3 g M) 35 o
Al 8 a3 Joad JSI dd ) g5l 20 syl Joadl) & Ul il jidy @
e Q) (o ans¥) ) alasall cileldl @l sl ade tie aglial o gy b Qllall e (il e

Liledl cla) Hall d/la agd il glaa
sy paus)] udxe duogi e clb vouazxi Jlo jue o jsladl dwlyad cdladl Jgus jgxu-
sl Slwlhydl dslac julze ddslgog Guaizall



Slpall o 2ae izl ptuzlall d>se o bl Jois) by ol yaisall sl julzal jozT
il Lo dleyo go diwl)d Jguod &I (e 3535 Y 8ae w6 diylw d>yo o ddrasSill

2z oe iy Y iy ool oyall (b (wlaaSill jyaall jlizt -l

1z 23z oo ddiaSil Olpyaall (b Syl dase Jay Vi -w

oulza) sz g dnliaSill Olyaall jlizl azy U Lledl Slulyal el (b Jazwill iy ¥ -2
ol yyio Sow ade iy al 131 Wl Slwhadl Oljie (6 Juzailly o3V Gaizell auwdll
Ahesill Slaall Go o ))de

e Jguozl) 83350l 02all oud dlseSil Slyyiall jlizV duiopl oxall cauizs) -
.4zl

Lol Slulydl ds el geShil Jasadl Glwisl (b ddiesSil Olyyéall Joa5 V-2

Aolg Gsg o Wl Slwlysl) guzoliyy =ik ol dUol) joxg V-1

‘Jeadll Jumli- ¢

ol wde bl Jgus pr W)l Sluwlydl 8slacy 4SIl aracs paixall puudll pulzo ddslge jox
e Jgozdl 030) (od VIl 32l Geus Juzlill e iz Vg «uwlys silias Juzlill sae jglzi V
.azyall

rawly )l Jsb- 0

&9 AUl awlys izl el Slwhall $slacy Sl ssacs paizall audll julzo aislges jozs
‘wilble

byl o Lowlio 38 il ol 48T g Lwlys Was jlizl 26 Clall 5%
(u.x.u.wb_\ i) duwlysy Jguo Q.SZ_U| J.Dl.x.“ 830 £ goxo jolxi l” -y
acsinl e Jiy ¥ ey Gwhall daall &l Jis Juzldl il eaahy of -2
izl wde Jguazdl 8aa) sVl axdl oo Juslil] 8ae wawizi ¥ -5

Do d=dl-1
wilble 399 swhall Joadl Oljybe gues Lladl Wiy ol jox

J8V1 e gulwl duezy algdl OlLisVl Jus padd] jugdy ol ceisdl cillny padiy of -l
sl Slwlylsslac ¢ @lSUl spacy paudl] Gulxo d8slgo -

Lol dvyall Gas cwhl Ladll lia 568 Vi -2

Jazlill 836 eud Gwlydl Ladll s owizg -

‘ol V
SVl bg iy asle Ciubs gl 8395l bl aF sy ke cliy pizlall golip o AUall il 131
Al aclsall 5o olaasill g5 21120l Jssall g

SUilsioVl ey 2,U Jus Wsl Slwlyadl 83loc ol ol U1 by sl padiy-
il

15 a6 délo cazuw Sl Juodll (16 Slyyio oo Az lo gaa (6 Luwly ol 2y -w
oizdl aclgs §5g Olpyiall 030 iy piy ol

9



JUs i Lozl putily Jusailly Jouill 83lac o VS Wsl Slwlall oslac gl -z
.-._.JL>..uLi}“ CJls:b.?l JLoS| é._l__)l.'f gy Q._x_.C_g.g.w|

:elaasiVl- A
VIl SVI (b 0048 Seloy g dwlyal o ebhdio Uall sy

Dazall gl (b Jzuy o)y dwlyol) Vguio o8 131 -1
Jaodl 1ig) dwlysl) ainilie pacg Jeadll 35l (b Jpzaill Jbs (b -0

- udll clali- q
Wl SV o W=l Slulyadl slee gudze o )iy cllall as ol

Jazil) 83320l 8yiad] (16 Jzaw oJg riwzlall zoliy b dgis o 13 -1
glhall bgpidl 389 draSill Olpaall jling o) 131 -0

Jotie Hic ugd wwlyd s 8xe) dwlydl e ghdsl gl wasail 131 -2
)l bzl oo U U3 ol dwlyadl (o dias pac s 131 -3

oidlile Guwlyy ubos (o iz Jus padi e oSl diase jaasil 131 -o
83320l Jislll joy6 59l 131 -4

o6 ol luyl) o3lacl ol &iljyaall diawlys @l>po (b clgw auolsll GloVL J51 131 -
ol @il dedsiVl Uz Jesy

B35lg 8y didlel d zlowdl a2y -a>g ol-dolidl jLisVI jlizy o 3] -2

12y lglgis pac ol duiisliall lgiusMo pac dluyll e aS=l dizd &6 131 -b
s Liall

Lgisa) sVl ozl JUs dzyul e Loz o) 13 -

sl osle]- e

dolge oo Lkl o 131 0ass ol sl (lall ayé b3lel sgundll g pall SV (6 joz
odxo o duogi e el aall oslel 930y «AlSIly sl Gulxo lgludy 45598 gyl diwl)d
(wille dlelyo go asoldl julxo Hlydsg Wedl Slwlyadl olec

oy dwlyy ausy Jsl ol duwlyy Jguad diw 0a6 clal] ode oo I wllall -1
Slwlyal 8slac pudzo lgdde §6lgsg alSUly audl] julze d 33y il Ol)yéoll
LS« duwlyal aslidiw! ay (Sl dase feuwsd lguwyd (il Slasgll cuwizs g sl
Souodll 51all eud 0348 clal] Jus dwlyall b sl las il o)l iz

‘ Jdzyll e Jguoxl)

ol dlolzo Joloy auwlyy Jguad diw oo 38T 04 clal] (e (e il bl -
wlydl @0 o iyl g lac Jaill oy sxiuwell

c duolo)l yoyall- 1)
il Gilod (6 1z 0z 1387 e Sl cdlall Jase Gadzdl 5] clidiwl oz I

10



o odel 358 Guwlys ubos ol 151y Gwlys Jad a5lg dwsbol duoys dxio Gulliie

doys dzio lginal (osll ozl JA5 dx)ll (e bl Juazy o 131 elidiwl joz -0

eudll julzo o duogiy b pitell (o 3387 e cly puwlys pubas e 3V dsbs)
dsolzdl julze déslgs o Wsdl Slwlyadl 83lac julxog @Sl g

aoll z )5 o Jugxil- 1T

dpogi oo eliy lg oyine )3l asolz o aselzdl (I bl Jyg= Jous s -l
1oille Blelyo go Llsll Slwhyull oslac yulzo didlgog &Sy @umdll pulzo

Ay )aro eudll ly syl bosi lg Jezell ol (16 Jsiill bg s yols7 -
Sl o i U lgio Jyzall asolall o Yguato clal oSy VI-T

il T Tyl Lgany> il duawlyadl Slasgll sae Oluiis| 92 P

i Jgzall zoliydl Slllnio go € guigall Cus o Gaii ol ~w

4l Jozall zoliydl Slasg o @ledl (b il Olasgll o3 duw sasii Vi -z
1z 2z e wweShill Jamall wlws peusd dsleall Slasgll (6 0,085 Jay Vi -5
GSII il d8slgog jydall asuy il paudll julze o duogly dsleall 555 -9
L=l Slwlydl 83lacg

dso 2l U3 (3l jouozi Wl youasi o Jugxil- I

Jozall putil ko &rogi wle iy anolzll J31 )31 Wl youazi go bl Lisad 592
13l Lo Blelyo go Wl Slwhyull 8slac pulzo (o dddlgally aulSUlg ay]

&y ye50 il bly syl bepi sly Jexell Ul b Jssill bgris yo95 -

Loizall audll sy 131 dnelzdl (b lgiwl)s G ol duwlydl Slasgdl Glwisl jgz -w
aShill dase gaus J5a5g ¢ ail dyo=ill 350 $3l zelipll sl gl

005 el a8 ol 68y Vi -2

Sgodll 51all Heud die Jgxall zolipl (6 ol lalad (il el Cawizs -
izl e Jguozd) 830zl

4zl e Jgaxl) 833%all daall JUS 8351y 0y0) y31 (Il @oliy oo Jug=il HgSa- &

- dwlyl Ba0-18

o 0 Vg duulyy Jguos dnyl e Jasi ¥ jiaslel] d)5 ode Jguoxl) 8yyé0ll sl I
030l 038 oud ddpall Jguadll cowizi Vg duwlyd Jguas dyilad
Slpie b Juzdl &0 o dualsdl dzyall (e Jguoxl) Squodll 8l iz -w

i 4 o pasil guashy ol i AUl oo G ol gl )0 aly peiaizlol
ol )31 Sllhio sl gl byl oo

11



ol LisVl plai- o

ol Tad « lyaitll 1oy wiwzlall @23 Jai) bl Sl sl Slyio b ShUisil dyz] al
dlil diul> (6 Wil palsill Gulze o 0)3ball axsolzll al>yall EilyLisVlg duwlyall

' wilile 1ac lags AN &,y 63g850]l

J8V1 (e aus padi e as Juos 131Y] jyaell ool wllal sy V-

by Juos o 48T lgiwlys by Gl Slyaall g dbadl Shlislb §lsi Lo -0
otdzo d80lge g pundll pulze dposi e <l lelb> olple Llell Slwlyadl udze 3z
EWEVEN | |

Slyyiall graz dlgil asy el diwlyy zolip waisl 13wl b jlizg ol -2
pulzo )8y sclgs §og duanazio diz 0adsi Vol U gaubsg [y y= izl ayglball
83lac pulzo g daizell QS| ulze dislge g pumdll pulzo duogi e cliy asolzl|
cu_c).o.Jl Slhanazil ¢ bl Gusyl posazil oo LVl i 5eSs o « Wl Slwlyl
ol Lol csdg¥l 8yall gy sV jliz] 13] dzyall Juid Trinye ol amyg « Sazg o
o_u_ou_n_b@pl Lo umuIJAULLmJboplswpubmm:P@gslw

‘il dazy padill- 1

@) b agazsil zeliplly Bl Gluy go (rele aibyo pinzlo Wl JS) s -l
oo daainalliclgdll §og Cuzl dns slacl g Alwyl ¢ gunge sl (b darcluog
sl Slwlyadl 8slee judze awogi e cly deoladl julxe
wle Gladl (xo ez o3lizly Jousdl Oldlnie grex clgil a2y piwslall b e -0
syl g pitos 03801 132 1z g Jis Y roSlyy Jazasy dswlyadl Slyiall o J5UI
e 8 isall punl puul] gulzo 2 it aule &sloall wogill JI> oy« il o]
Uiy oy g gy =i go Wl dixd cbac] cloawl gl acluwadl L6 rirallg dluyll
dze 3wl wle el ale d@slgall Wl Slwlyall 83lac julzog (St ulze I
sl
ol oS Lgoyasi Jl Wsdl Slwlyadl oslec o dlwyl € grie Jgu8 o 330l Jai N -2
oz lell dluy gl pibos e pudll
18 wle ely duwlyal Glizly o b Jsl ol dwlyall @ bl 42 pac Zud 3] ->
! il 13lg « paizall auwdll o Wz sl 16T sty diwlys (e 0 pitall o
sidze duogi oo el Wl Slwlyall 8slac Gulzals iV Gluwl My alg i
0348 cld| punsll

12



